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Flexible work is a key strategy for engaging employees and 
achieving DEIB objectives.  

With the help of people analytics, organizations are beginning to recognize the connection between 
flexibility, engagement, and more diverse talent pools. In a Gallup study of hybrid work, more than 
90% of remote-capable employees say they do not want to come back to the office full-time and 3 in 
10 hybrid employees are “extremely likely to change companies'' if they are not offered remote 
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