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Other Definitions: 
 
CONSENT is the clear and voluntary agreement to engage in specific acts of sexual contact or activity, 
communicated through mutually understandable words or actions, as defined more fully in the Student 
Sexual Misconduct Policy. For the purpose of this policy, Consent and the related terms Incapacitation, 
Coercion, and Force, shall all have the meanings given to them in the Student Sexual Misconduct Policy, 
whether or not the parties involved are students. 

 
COMPLAINANT means an individual who has reported being or is alleged to be the victim of conduct 
that could constitute Title IX Harassment. A Complainant must be participating in or attempting to 
participate (such as applicants for admission and athletic recruits) in a Program or Activity of the 
University at the time a Formal Complaint is filed. 

 
RESPONDENT means an individual who has been reported to be the perpetrator of conduct that could 
constitute Title IX Harassment. 

 
PROGRAM OR ACTIVITY broadly includes all operations of Boston College in the United States, 
including: (a) any academic, extracurricular, research, employment, or other program or activity 
operated by the University; (b) locations, events, or circumstances over which the University exercises 
substantial control over both the 
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Title: Associate Vice President, Office for Institutional Diversity/University Title IX Coordinator 
Office Address: 129 Lake Street, Suite 213, Chestnut Hill, MA 02467 
Email Address: patricia.lowe@bc.edu 
Telephone Number: 617-552-3334 

 

mailto:patricia.lowe@bc.edu
mailto:StudentTitleIX@bc.edu
/content/dam/files/offices/dos/pdf/bcssmp2018.pdf
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A decision to remove a Respondent from the University’s Program or Activity on an emergency basis is 
not a determination of a Respondent’s responsibility with respect to the allegations of Title IX 
Harassment and
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• Agreement to abide by University Stay Away Orders; 
• Agreement to participate in educational or training programs; 
• Referral to supportive services or resources; 
• Submission and/or receipt of an impact 
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that the timeframes included in this policy may be temporarily extended by the University for good 
cause and to ensure the completeness and integrity of the process. Circumstances that may constitute 
good cause to extend the process include, but are not limited to, the complexity and scope of the 
allegations and the investigation; the absence of a party, a party’s Advisor, or a witness; the number of 
witnesses; the availability and cooperation of the parties and witnesses, the effect of concurrent law 
enforcement activity; the need for language assistance or accommodations of disabilities; extensions 
reasonably granted to the parties; and any intervening University exam periods, breaks, or holidays. The 
parties will be provided written notice of any delay or extension for good cause and the reasons for the 
action. 

 
All parties and other participants are expected to be truthful during the grievance process, and may not 
knowingly make false statements or provide false information. The University retains the right to 



11  

investigation that is directly related
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Complainant and Respondent. Although the University cannot compel the Complainant or Respondent 
to attend the live hearing, the University encourages both the parties to attend. The University may 
proceed with the hearing in the absence of a party and may reach a determination of responsibility in 
the party’s absence. 

 
In the event that a party chooses not to attend, a party’s Advisor may nonetheless appear and conduct 
cross-examination, or the University will provide an Advisor for this purpose if a party’s Advisor does not 
appear. 

 
Witnesses. Witnesses may not be required to participate in the live hearing, but the University strongly 
encourages their participation. 

 
ii. Hearing Process 

 
In-Person or Virtual. Hearings may be conducted with all parties physically present in the same 
geographic location or, at the University’s discretion, any or all parties, witnesses, and other participants 
may appear at the hearing virtually, 

tng 
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further misconduct, remedying the effects on the Complainant and the University community, deterring 
similar misconduct, and promoting the safety and well-being of the University community. 

 
For employees, sanctions 
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